


























Sustainability Statement

ENVIRONMENTAL AWARENESS CAMPAIGNS

We regularly organise environmental awareness initiatives to encourage employees to adopt sustainable practices and contribute to 
environmental conservation both at work and in their daily lives. These initiatives help foster greater environmental responsibility while 
supporting our broader sustainability objectives.

BEACH CLEANING

A total of 50 volunteers participated in a beach cleaning 
programme at Pantai Remis under the theme “Beat the Plastic”. 
The initiative focused on removing plastic and domestic waste 
from the coastline, helping to reduce marine pollution and 
protect the coastal ecosystem.

The programme also raised awareness among participants on 
responsible waste management, environmental conservation and 
the importance of protecting our oceans for future generations.

WORLD ENVIRONMENT DAY

Awareness sessions were conducted to promote responsible 
consumption, waste reduction and sustainable environmental 
practices.
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Sustainability Statement

BIODIVERSITY & LAND MANAGEMENT

To conserve biodiversity and sustainably manage ecosystems

We recognise the importance of protecting biodiversity and preserving natural ecosystems. Through compliance with Environmental 
Impact Assessment (“EIA”) requirements and the implementation of Best Management Practices (“BMPs”), we seek to minimise the 
environmental impacts of our projects.

While certain development activities may require land clearing, we seek to minimise impacts on the natural environment through 
careful planning, landscaping initiatives and tree planting programmes. We incorporate landscaping, parks, walkways and tree 
planting into our developments to create greener spaces, enhance biodiversity and improve the quality of life within the communities 
we serve.

As part of our response to climate change, we recognise the important role that trees play in absorbing carbon, improving air quality 
and helping to cool the environment. Tree planting therefore forms an integral part of our efforts to support climate resilience and 
biodiversity conservation.

EARTH HOUR

We participated in Earth Hour across our offices and project 
sites to support energy conservation and raise awareness of 
climate change.

EARTH DAY

Awareness and engagement activities were conducted across 
our offices and project sites to encourage environmentally 
responsible behaviours and sustainable practices.
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Sustainability Statement

TREE PLANTING INITIATIVES

We collaborate with Jabatan Perhutanan, local authorities and community 
partners to support tree planting and environmental conservation initiatives. 
These initiatives contribute to biodiversity enhancement while raising awareness 
among employees and local communities about the importance of environmental 
stewardship.

In FYE 2026, Gadang Engineering (M) Sdn Bhd (“GESB”) and Gadang Land 
Sdn Bhd (“GLSB”) planted a total of 1,136 trees, exceeding our target of 
1,000 trees. These efforts contributed an estimated 24,992 kg CO2 of carbon 
absorption, supporting climate resilience and environmental sustainability.

We are proud to support the 100 Million Tree-Planting Campaign led by Jabatan 
Perhutanan, demonstrating our commitment to protecting and restoring natural 
ecosystems for future generations.

Trees Planting Initiatives Target
Achievement

FYE 2026 FYE 2025 FYE 2024

Number of Trees Planted (trees) 1,000 1,136 1,769 1,678

Estimated Carbon Absorption from Trees 
Planted (kg CO2)

22,000 24,992 38,918 36,916

TREE PLANTING INITIATIVES

Tree planting activities conducted in collaboration with Jabatan Perhutanan to support biodiversity conservation and climate 
resilience.
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Sustainability Statement

WORKPLACE

OCCUPATIONAL HEALTH & SAFETY (“OHS”)

To prevent and reduce workplace accidents and occupational illness

Zero fatalities

At Gadang, the health, safety and wellbeing of our employees, workers, subcontractors and other stakeholders remain fundamental 
to the way we operate. As a diversified group with interests in engineering and construction, property development and utilities, we 
recognise that maintaining a safe workplace is not only a regulatory obligation but also a shared responsibility that protects lives, 
supports business continuity and strengthens stakeholder confidence.

Over the years, safety has become deeply embedded in our organisational culture and day-to-day operations. Through strong 
leadership commitment, effective management systems, continuous training and active employee participation, we strive to provide 
a safe and healthy working environment for everyone working at or visiting our workplaces.

We continuously enhance our Health, Safety and Environment (“HSE”) policies and practices to maintain a safe and responsible 
working environment. During FYE 2026, we maintained our ISO 45001 Occupational Health and Safety Management System and 
ISO 39001 Road Traffic Safety Management System certifications, reaffirming our commitment to internationally recognised safety 
standards and continual improvement.

Health and safety performance is reviewed regularly through monthly Executive Committee (“EXCO”) Safety Review Meetings and 
annual HSE Management Review Meetings. These reviews provide oversight of safety performance, emerging risks, regulatory 
compliance, audit findings and improvement initiatives, ensuring the continual enhancement of workplace safety practices across 
the Group. 

We promote a proactive safety culture through regular safety inductions, daily toolbox briefings, refresher training programmes, site 
inspections and employee engagement sessions. These initiatives encourage employees and workers to identify hazards, report 
unsafe conditions and take personal ownership of workplace safety.

Over the years, we have received numerous recognitions for excellence in occupational health and safety. A key milestone was the 
achievement of five (5) consecutive years with zero Non-Conformance Reports (“NCRs”), reflecting the maturity and effectiveness of 
our HSE management system. We also maintained zero fatalities across all operations during FYE 2026.

Our commitment to safety was further recognised through MiSHA and SHASSIC awards received during the financial year, 
demonstrating the strong safety culture embedded across our project sites.
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Sustainability Statement

OHS AWARENESS AND TRAINING

Continuous training remains a key component of our safety management approach. During FYE 2026, a total of 653 employees 
and workers participated in health and safety-related training programmes designed to strengthen competency, improve hazard 
awareness and enhance emergency preparedness across our operations. In addition, training was extended to site personnel and 
subcontractors at project sites as part of our ongoing efforts to foster a strong and consistent safety culture across all operations.

Some of the OHS training programmes conducted during the year included:

Basic Occupational First 
Aid, CPR & AED

Emergency Response 
Team Awareness 

Dengue Campaign

Ergonomic Awareness

Working at Height

Safety Power Tool 

Defensive Driving

Lifting Operation

Step Ladder Safety 

Hot Work Safety 

Electrical Safety 

Fire Fighting
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WORLD OSH DAY 

In conjunction with World Occupational Safety and Health 
(“OSH”) Day 2026, our HSE Department launched the “Buddy 
Jaga Buddy” campaign to reinforce the importance of looking 
out for one another and fostering a strong safety culture across 
our workplaces. The campaign supports the International Labour 
Organisation’s (“ILO”) efforts to promote safe and healthy 
working environments worldwide.

It involved both Gadang HQ employees and project teams 
through safety awareness sessions, knowledge sharing activities 
and discussions on best practices. Through active participation 
and open dialogues, employees were encouraged to identify and 
report unsafe conditions, reinforcing the principle that workplace 
safety is a shared responsibility and an integral part of Gadang’s 
culture.

WORLD OSH DAY 

Sustainability Statement

Employees participating in World OSH Day 2026 
activities to promote workplace safety awareness and 
strengthen safety culture.

GADANG EMPLOYEE HEALTH & 
WELLNESS SCREENING 

Beyond workplace safety, we recognise the importance of 
supporting employees’ overall health and wellbeing. During the 
year, we organised a health screening programme featuring 
InBody body composition analysis and a diabetes awareness 
talk in collaboration with BookDoc. The programme aimed to 
encourage preventive healthcare and promote early detection of 
potential health concerns, supporting the long-term wellbeing of 
our workforce.

GADANG EMPLOYEE HEALTH & 
WELLNESS SCREENING 

Employee health screening programme promoting 
preventive healthcare and wellbeing.
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Sustainability Statement

EMERGENCY PREPAREDNESS 

In FYE 2026, we collaborated with Angkatan Pertahanan 
Awam Malaysia (“APM”) to conduct emergency preparedness 
training at our Gadang HQ, enhancing employees’ awareness, 
preparedness and emergency response capabilities.

All project sites, including Gadang HQ, are supported by 
an Emergency Response Team (“ERT”) comprising trained 
personnel equipped to respond effectively during emergencies. 
Regular emergency preparedness programmes and drills help 
ensure employees are prepared to respond to emergency 
situations while minimising risks to people, property and 
operations. These ongoing efforts reflect our commitment to 
maintaining a safe, resilient and prepared working environment.

EMERGENCY PREPAREDNESS 

Emergency preparedness training conducted in 
collaboration with APM to enhance emergency response 
capabilities.

FIRST AID, CPR & AED TRAINING

We conducted Basic Occupational First Aid, CPR & AED 
Training to equip employees with essential life-saving skills. 
Through both theoretical and practical sessions, participants 
gained the knowledge and confidence required to respond 
effectively during workplace emergencies and provide immediate 
assistance before professional medical help arrives.

FIRST AID, CPR & AED TRAINING

Employees receiving practical training in first aid, CPR 
and AED response.

98 Corporate Information Corporate Governance Sustainability Statement Financial & Others

Gadang Holdings Berhad



Sustainability Statement

HSE INTERNAL AUDIT 

Annual compliance audits are conducted by trained internal HSE auditors to assess compliance with ISO 14001:2015 and ISO 
45001:2018 requirements and identify opportunities for continual improvement.

These audits support the Group’s commitment to maintaining high standards of health and safety performance while strengthening 
risk management, regulatory compliance and operational excellence across our project sites.

Regular audits ensure that safety remains a top priority and reinforce a culture of accountability, vigilance and continuous improvement 
throughout the Group.

HSE INTERNAL AUDIT 

Regular HSE audits support compliance and continuous improvement across project sites.
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Sustainability Statement

HEALTH AND SAFETY PERFORMANCE

During the financial year, 653 employees and workers participated in health and safety-related training programmes, exceeding the 
Group’s target of 500 participants. These measures strengthen our commitment to maintaining a strong safety culture across the 
Group.

Safety Training

Indicator Target FYE 2026

Number of employees and workers 
trained for Health and Safety

500 653 

The Group maintained a strong safety performance across all business divisions during FYE 2026, recording zero fatalities, zero 
incident rate and zero Lost Time Injury Frequency Rate (“LTIFR”). These results reflect the effectiveness of our safety management 
systems, ongoing employee awareness programmes and the collective commitment of employees, workers, subcontractors and 
management towards maintaining a safe workplace.

Safety Statistics

Engineering and 
Construction Target FYE 2026 FYE 2025 FYE 2024

Fatality Zero 0 0 0

Incident rate (per 
1,000 workers)

Less than 4 0 0 0

LTIFR Less than 8 0 0 0

Property 
Development Target FYE 2026 FYE 2025 FYE 2024

Fatality Zero 0 0 0

Incident rate (per 
1,000 workers)

Less than 4 0 0 0

LTIFR Less than 8 0 0 0

Utilities Target FYE 2026 FYE 2025 FYE 2024

Fatality Zero 0 0 0

Incident rate (per 
1,000 workers)

Less than 4 0 0 0

LTIFR Less than 8 0 0 0

Gadang HQ Target FYE 2026 FYE 2025 FYE 2024

Fatality Zero 0 0 0

Incident rate (per 
1,000 workers)

Less than 4 0 0 0

LTIFR Less than 8 0 0 0
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Sustainability Statement

ATTRACTIVE & INCLUSIVE WORKPLACE

To foster an inclusive, engaging and supportive workplace

To achieve at least 30% women directors’ representation in the Board

At Gadang, we believe that our people are the foundation of our success. We are committed to building a workplace that enables 
our employees to develop their capabilities, perform at their best and contribute meaningfully to the Group’s continued success.

We strive to cultivate a workplace culture that embraces diversity, equal opportunity and professional development. By attracting, 
developing and retaining talented individuals, we strengthen our organisational capability and support business performance.

We also recognise that employee wellbeing extends beyond physical health to include mental wellbeing, work-life balance, personal 
development and a sense of belonging. Through our people policies, employee engagement initiatives and wellbeing programmes, 
we seek to create an environment where our employees can thrive both professionally and personally.

WORKFORCE DIVERSITY & INCLUSION

We are committed to fostering an inclusive workplace where everyone is treated 
fairly and provided with equal opportunities to grow and succeed. We value diverse 
perspectives, experiences and backgrounds, recognising that a diverse workforce 
contributes to innovation, better decision-making and stronger organisational 
performance.

As at 31 May 2026, we employed 653 employees and workers across our operations 
in Malaysia and Indonesia, comprising 388 Malaysian employees and 265 foreign 
workers. During FYE 2026, we welcomed 119 new hires to support business growth 
and operational requirements.

Employment-related decisions, including recruitment, promotion, training and 
remuneration, are based on merit, qualifications, capability and performance, regardless 
of gender, age, ethnicity, religion, nationality, disability or other personal characteristics. 

While the construction industry continues to experience gender imbalances in 
certain technical and site-based roles, we remain committed to encouraging greater 
participation of women across all levels of our organisation and fostering an inclusive 
workplace where everyone has the opportunity to succeed. 

In FYE 2026, women represented 33% of our Board, exceeding our target of 30%.
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Sustainability Statement

WORKFORCE DIVERSITY & INCLUSION (CONT’D)

The charts below provide an overview of our workforce composition by gender, age group, nationality and employment category as 
at 31 May 2026.

Women Directors

33%
Total Employees and workers 
as at 31 May 2026

653
388 (Malaysian)  
265 (Foreign)

WORKFORCE PROFILE

BOARD GENDER DIVERSITY

Male Female

67
%

33
%

67
%

33
%

67
%

33
%

BOARD AGE GROUP

Age 35-60 Age 61-70 Age 71-80
4

1 1

3

1

2

3

1

2
GENDER DIVERSITY

Male Female

78
%

22
%

78
%

22
%

79
%

21
%

AGE DIVERSITY

<30 years 30 to 50 years >50 years

18
%

61
%

21
%

20
%

6
0%

20
%

19
%

6
4%

17
%

Number of new hires

119

FYE 2026 FYE 2025 FYE 2024 FYE 2026 FYE 2025 FYE 2024

FYE 2026 FYE 2025 FYE 2024 FYE 2026 FYE 2025 FYE 2024
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Sustainability Statement

WORKFORCE PROFILE (CONT’D)

ETHNIC DIVERSITY

Malay Chinese

EMPLOYEE COMPOSITION

Permanent Temporary

3
6%

21
%

2%
14

%
27

%

Indian Indonesia - (Utilities)
Foreign Worker

37
%

21
%

2%
13

%
27

% 3
4%

21
%

1%
13

%
31

%

45
%

55
%

42
%

5
8%

43
%

57
%

FYE 2026 FYE 2025 FYE 2024 FYE 2026 FYE 2025 FYE 2024

GENDER DIVERSITY BY
EMPLOYEE CATEGORY

Male Female

70
%

3
0%

55
%

45
%

9
0%

10
%

AGE DIVERSITY BY 
EMPLOYEE CATEGORY

<30 years 30 to 50 years >50 years

0%

53
%

47
%

23
%

62
%

15
% 26

% 47
%

27
%

10
0%

0%

18
%

78
%

4%

MANAGEMENT EXECUTIVE NON-
EXECUTIVE

MANAGEMENT EXECUTIVE FOREIGN 
WORKER

FOREIGN
WORKER

NON-EXECUTIVE

FYE 2026 FYE 2026
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Sustainability Statement

HUMAN RIGHTS AND LABOUR PRACTICES 

We are committed to upholding human rights and ensuring that all employees are treated with 
fairness, dignity and respect. We recognise that a safe, inclusive and respectful workplace 
contributes to employee wellbeing, engagement and productivity.

Our Human Rights Policy guides our approach to protecting fundamental human rights and applies 
to employees, contractors and business partners. The policy is aligned with applicable labour laws 
and internationally recognised human rights principles.

The policy addresses the following key areas:

Diversity and Inclusion

Freedom of Association 

Prohibition of Child 
Labour, Forced Labour 
and Human Trafficking

Fair Wages, Working Hours 
and Employee Benefits

Occupational Health and 
Safety

Women’s Rights

Prohibition of Inhumane 
Treatment

Compliance with the 
Workers’ Minimum 
Standards of Housing and 
Amenities Act 1990 (Act 
446)

We expect all employees, contractors and business partners to uphold these principles and contribute to a workplace that is free 
from discrimination, harassment, forced labour and other forms of human rights violations.

Reporting and Grievance Channels

To uphold our commitment to human rights, employees and other external stakeholders may report concerns through our 
whistleblowing channels or directly to Group Human Capital. These channels enable concerns relating to workplace practices, 
human rights violations or breaches of the Code of Ethics and Conduct to be reported confidentially and without fear of retaliation.

Human rights risks are monitored through employee engagement, grievance mechanisms, whistleblowing channels and compliance 
monitoring to ensure that concerns are identified and addressed in a timely manner.

In FYE 2026, there were no reported human rights violations across the Group.

Sustainability
Indicator Metric Target

Achievement

FYE 2026 FYE 2025 FYE 2024

Human Rights Number of reported human 
rights violations Zero

No reported 
human rights 

violations

No reported human 
rights violations

No reported human 
rights violations

HUMAN CAPITAL POLICIES 

Our people management practices are guided by policies and procedures that promote employee wellbeing, diversity and inclusion, 
fair employment practices, learning and development, ethical conduct and workplace harmony. These policies provide the framework 
for fostering a safe, respectful and supportive workplace while ensuring compliance with applicable laws and regulations.
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Sustainability Statement

HUMAN CAPITAL POLICIES (CONT’D)

Key human capital policies include:

EMPLOYEE WELLBEING & ENGAGEMENT

 To promote togetherness, Diversity, Equity & Inclusion (“DEI”)

  To encourage a healthy lifestyle

We recognise that employee wellbeing is fundamental to building a resilient, productive and engaged workforce. Beyond providing a 
safe workplace, we strive to create an environment where employees feel valued, connected and supported in both their professional 
and personal lives. 

Through a range of employee engagement, wellness and family-oriented initiatives, we seek to strengthen workplace relationships, 
encourage healthy lifestyles and promote employee engagement and team cohesion across the Group. These efforts support 
employee wellbeing, teamwork and work-life integration while reinforcing a collaborative and inclusive workplace culture.

Benefits of Employee Wellbeing Initiatives

Focus Area Contribution 

Positive workplace culture Promotes mutual respect, inclusion and collaboration across the workplace.

Improved communication More effective communication enhances collaboration and teamwork

Increased productivity Engaged employees are more productive and contribute to higher quality outcomes

Improved retention A supportive work environment encourages employee loyalty and retention

Enhanced client/customer 
satisfaction

Engaged employees are better positioned to deliver quality service and positive customer 
experiences

During the year, various employee wellbeing and engagement initiatives were organised to strengthen workplace relationships, 
encourage healthy lifestyles and foster a strong sense of belonging across the Group.

Gadang Employee Handbook

Flexi Working Hours Policy

Leave Policy

Learning and Development Policy

Human Rights Policy

Grievance and Disciplinary Policy

Medical Benefits Policy Code of Ethics and Conduct

Group Insurance Scheme Policy Whistleblowing Policy and Procedures
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Sustainability Statement

EMPLOYEE WELLBEING & ENGAGEMENT (CONT’D)

During the year, various employee wellbeing and engagement initiatives were organised to strengthen workplace relationships, 
encourage healthy lifestyles and foster a strong sense of belonging across the Group.

Chinese New Year Gathering Hari Raya Celebration

Fruit Feast Laser Battle

Hiking at Taman Tugu, KL Health Carnival and Family Day

Company Trip at Indonesia Company Annual Dinner

Employee Appreciation Day
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Sustainability Statement

FESTIVE SEASONS 
GATHERING

Festive celebrations provide employees with opportunities 
to appreciate Malaysia’s diverse cultural heritage while 
strengthening workplace relationships and promoting inclusivity 
across the Group.

FESTIVE SEASONS 
GATHERING

FRUIT FEAST

Our annual Fruit Feast provided employees with an opportunity 
to unwind, socialise and strengthen workplace relationships in a 
relaxed and informal setting.

FRUIT FEAST

LASER BATTLE

The Laser Battle activity encouraged teamwork, communication and strategic thinking while providing employees with an enjoyable 
platform to build stronger relationships outside the workplace.

LASER BATTLE
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Sustainability Statement

HEALTH CARNIVAL & FAMILY DAY

The Health Carnival and Family Day brought together employees 
and their families through health awareness programmes, fitness 
activities and family-oriented engagements. The event promoted 
healthy living while strengthening bonds among employees and 
their loved ones.

HEALTH CARNIVAL & FAMILY DAY COMPANY TRIP TO INDONESIA

The company trip provided employees with an opportunity to 
build stronger relationships, enhance teamwork and recharge 
outside the work environment, supporting employee wellbeing 
and work-life balance.

COMPANY TRIP TO INDONESIA

COMPANY ANNUAL DINNER

The Annual Dinner served as an occasion to celebrate achievements, recognise contributions and strengthen connections among 
employees across the Group.

COMPANY ANNUAL DINNER
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Sustainability Statement

FITNESS ACTIVITIES, BADMINTON, YOGA, 
JAZZERCISE & GYM

Regular fitness activities, including badminton, yoga, jazzercise 
and gym sessions, were organised to encourage healthy 
lifestyles and support employees’ physical and mental wellbeing. 
These activities help employees stay active, reduce stress and 
promote overall wellness.

FITNESS ACTIVITIES, BADMINTON, YOGA, 

EMPLOYEE APPRECIATION DAY

Employee Appreciation Day provides an opportunity to 
recognise and thank employees for their dedication and 
contributions throughout the year. Through meaningful gestures 
of appreciation, we aim to foster a culture where employees feel 
recognised, appreciated and motivated.

In conjunction with National Appreciation Day, corporate 
umbrellas were distributed as a practical token of appreciation. 
The initiative encourages employees to stay protected during 
changing weather conditions.

EMPLOYEE APPRECIATION DAY LEARNING & DEVELOPMENT

To develop a competent, adaptable and future-ready 
workforce

  

To enhance employee performance, productivity and 
career development

  

To support education and talent development through 
scholarship programmes

At Gadang, we believe that continuous learning is fundamental to 
both individual growth and organisational success. As industries 
evolve and stakeholder expectations continue to change, 
developing a skilled, adaptable and future-ready workforce is 
increasingly important.

We are committed to providing our employees with opportunities 
to enhance their technical competencies, leadership capabilities 
and professional skills. Through continuous learning and 
development, we aim to empower our employees to realise 
their full potential while supporting our long-term growth and 
sustainability.

To develop a competent, adaptable and future-ready 
workforce
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Sustainability Statement

TALENT DEVELOPMENT AND TRAINING

We recognise that our people are our greatest asset and investing in their development is essential to both organisational success 
and long-term career growth.

As workplaces continue to evolve with emerging technologies such as Artificial Intelligence (“AI”), employees need to remain adaptable 
and continuously develop new skills. We encourage lifelong learning to help our employees respond effectively to changing business 
needs, technological advancements and evolving regulatory requirements.

Each year, Group Human Capital identifies and coordinates training programmes that support both organisational objectives and 
employees’ professional development. These programmes cover technical, operational, leadership, compliance and soft skills 
competencies to strengthen capabilities and prepare employees for future challenges.

In FYE 2026, our employees completed a total of 11,022 training hours, achieving an average of 17 training hours per employee, 
exceeding our target of 10 training hours per employee. The training hours recorded over the past three (3) financial years are 
presented below. 

Description FYE 2026 FYE 2025 FYE 2024

Total number of training hours 11,022 10,800 5,705

Average training hours per employee 17 15 8

SCHOLARSHIP

Education has the power to transform lives and create opportunities for future generations. As part of our commitment to talent 
development and community empowerment, we continue to support deserving students through our scholarship programme. During 
FYE 2026, the Group continued its commitment to supporting education through its Scholarship and School Aid Programmes. 
Three (3) scholarships amounting to RM97,750 were awarded to support tertiary education. In addition, the annual School Aid 
Programme benefited 131 children of employees through financial assistance amounting to RM26,200, exceeding the Group’s 
target of supporting 100 children. 

Since the programme was introduced, approximately RM1.4 million has been distributed through scholarship assistance, reflecting 
our long-term commitment to nurturing future talent and supporting social mobility through education.
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Sustainability Statement

COMMUNITY

COMMUNITY DEVELOPMENT

To contribute positively to the communities in which we operate

To support vulnerable and underserved communities

At Gadang, we believe that creating long-term value extends beyond our business operations. As a responsible corporate citizen, 
we are committed to supporting the wellbeing of the communities in which we operate and contributing to their social development.

Through our community initiatives, we promote safety awareness, support education and healthcare-related causes, assist vulnerable 
communities and foster meaningful engagement with local communities. These initiatives reflect our commitment to creating a 
positive and lasting impact on society.

ROAD TRAFFIC SAFETY CAMPAIGN IN SCHOOLS

In collaboration with the Ministry of Defence, Royal Malaysia Police 
(“PDRM”), Kuala Lumpur City Hall (“DBKL”), SIRIM QAS International, 
Social Security Organisation (“PERKESO”) and Malaysian Industrial 
Safety and Health Association (“MiSHA”), we conducted a Road 
Traffic Safety Campaign to promote road safety awareness among 
school students. 

Recognising that children are our future, we believe that awareness 
should begin at an early age. Through this programme, we encourage 
responsible road user behaviour and foster a culture of road safety 
and accident prevention.

As part of this initiative, we conducted the campaign at SMK Desa Tun Hussein Onn, Kuala Lumpur, where students participated in 
activities designed to promote safe road practices and increase awareness of accident prevention.
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Sustainability Statement

SAFETY AND HEALTH (“SHERO”) IN 
SCHOOLS

We are committed to promoting safety and health awareness 
among students from an early age. Through the SHERO 
programme, we equip students with practical knowledge that 
helps reduce risks and encourage safer behaviours both at 
school and at home.

The programme was conducted at SK Janda Baik, Pahang, 
where students participated in educational and interactive 
activities designed to strengthen safety and health awareness.

SAFETY AND HEALTH (“SHERO”) IN 
SCHOOLS

CARE FOR THE ELDERLY

We are committed to supporting the elderly community. During 
FYE 2026, we visited Desa Jaya Old Folks Home to spend 
time with its residents, providing companionship and support. 
The visit contributed to the residents’ emotional wellbeing while 
fostering greater awareness and empathy among our employees.

CARE FOR THE ELDERLY

CARE FOR INDIVIDUALS WITH SPECIAL 
NEEDS

We are committed to supporting and empowering individuals 
with special needs. During FYE 2026, we visited Insan Istimewa, 
Cheras, Kuala Lumpur, to provide support, encouragement and 
meaningful interaction while promoting greater awareness, 
acceptance and inclusion within society.

CARE FOR INDIVIDUALS WITH SPECIAL 
NEEDS
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Sustainability Statement

CANCER CHARITY RUN 

We participated in a charity run supporting Children’s Cancer 
Association Malaysia and Cancer Research Malaysia. Through 
this initiative, we supported fundraising efforts for cancer 
research and patient care while raising public awareness of 
cancer prevention and early detection.

BLOOD DONATION – EVERY DROP 
COUNTS

Through our blood donation drive, our employees supported the 
National Blood Centre’s efforts to maintain an adequate blood 
supply for patients requiring medical treatment and emergency 
care.

DONATION AND SPONSORSHIP

Through our Corporate Social Responsibility (“CSR”) initiatives, donations and sponsorship programmes, we continued to support 
community development, healthcare initiatives, education and vulnerable communities.

In FYE 2026, we contributed RM 131,000 through donations and sponsorships, benefiting approximately 1,510 individuals. These 
contributions reflect our continued commitment to creating a positive and meaningful impact in the communities we serve. 

FYE 2026 FYE 2025 FYE 2024

Donation and Sponsorship (RM) 131,000 130,000 131,000

Number of Beneficiaries 1,510 1,459 1,207
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Sustainability Statement

MOVING FORWARD

As we continue our sustainability journey, we remain committed to creating long-term value through responsible business practices 
and sustainable growth.

We will continue to strengthen our sustainability governance, enhance the management of sustainability-related risks and opportunities 
and improve our sustainability performance in line with evolving stakeholder expectations and regulatory requirements. We will 
also continue to enhance our sustainability disclosures and capabilities in support of our transition towards the NSRF, including 
progressive alignment with the principles of IFRS S1 and IFRS S2.

Together with our employees, customers, business partners, shareholders and communities, we will continue working towards a 
more sustainable future while creating shared value for all our stakeholders.
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